XECUTIVE COACH
JERI QUINN
DELIVERS ROI

HOW DO YOU DEFINE
ROI?

* More money on your business bottom line? Additional benefits
e More time with family or friends? Pride
e Less stress and worry? Confidence

e Achieve something Less @uErineln
, Clear professional direction
you’re proud of?

Clarity of purpose and values
Overcoming obstacles, blind
spots, imposter syndrome, fears

These are the results Jeri’s executive clients
realize by gaining mastery over leadership skills,
time management, work/life balance, business
and career goals.

What makes Jeri an exceptional coach?

* |t’s personalized to you and your goals

e Real measurable results

e Learn from my 40+ years business experience, most of it as a CEO

e You’ll feel more listened to in our coaching relationship than at any
other time in your life.

e Easy, expert and engaging, Professionally Certified, former
teacher and therapist

Jeri@DrivinglmprovedResults.com 570-881-4

www.DrivinglmprovedResults.com
https://www.linkedin.com/in/jeriquinn/



https://drivingimprovedresults.com/
https://www.linkedin.com/in/jeriquinn/

Your executive coach In the

coaching process:

e Asks you questions and listens to your

priorities, values, preferences, fears,
joys, uncertainties, etc

e Acts as your accountability partner to
help you master any new behaviors you

choose

e Challenges you to explore below the
surface so you achieve more freedom

e Helps you be more objective and see
things from a new perspective

e Empowers you to turn your discoveries
into ROI for yourself and your company

Who is executive coaching for?

A C-suite executive who
is ‘lonely at the top’ and
wants a sounding board,
someone to challenge
him/her to grow into a
better leader (just like
an elite athlete always
has a coach), wants
better bottom line ROI
from his/her leadership,
wants to improve skills
in emotional
intelligence, team
building, culture
development,
delegation, developing
other leaders, conflict
resolution, morale, and
productivity

An eager emerging
leader who is a super
achiever and wants to
be promoted quickly
and rise to the top,
S/he is focused on
where s/he wants to
be and is willing to
invest time and
attention to be super
prepared so s/he can
pull opportunity
towards
himself/herself.
Companies often
develop succession
plans by finding and
developing these
people.

A newly hired employee
who is feeling his/her
way in a new company.
Wants the confidence to
make a good first
impression and earn the
respect of bosses and
colleagues. Wants
objective feedback and
suggestions about
achieving success in the
new environment and
with a new boss. Seeks
help developing and
executing a 30-60-90
day plan within the
company’s hierarchy.
Wants to not just get by,
but to stand out.




